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The Committee of Resource Organisations (CORO) was founded in 1989. CORO is 

registered under Maharashtra Societies Registration Act 1860 and the Bombay Public Trust 

Act 1950. CORO was formed with the sole aim of propagation of adult literacy in Mumbai 

slums. Literacy was perceived as a wherewithal to mobilise marginalised people around their 

own issues. In the last 24 years, CORO has structurally evolved to be grassroots owned 

organization, lead, shaped and managed predominantly by Dalit and Muslim women and men 

from the community.  

CORO’s initial focus on adult literacy later culminated into ‘integrated community 

development’ approach with community women as leaders. Strategically, CORO evolved 

from an implementing organisation to an organisation equipped with expertise in training, 

intervention research and participatory communication through various collaborations.  

CORO’s ‘Unique Demonstrative proposition’ over the last two decades has been about 

facilitating leadership from within community people, especially community women. The 

focused interventions are on Gender, violence against women, women’s sexual-reproductive 

health, education, basic amenities and savings self-help groups. Combating discrimination 

based on gender and caste is CORO’s motto and empowerment of women has been its focus 

while dealing with urban issues.   

Vision 
CORO envisions a world with equality and justice. CORO’s mission is to combat every facet 

of discrimination based on gender and caste. 

Mission 
‘Initiative from within’ and ‘Empowerment from below’ are the strategies of CORO. CORO 

works with the most marginalized communities to enable them to seek their constitutional 

entitlements.  

Approach of the Organization and Thematic Areas 

Participatory processes and collective leadership are at the core of CORO’s approach to 

facilitate social change. Over the last two decades, CORO has developed a community-based 

approach in improving the lives of India’s most marginalized and oppressed. CORO 

mobilizes and inspires local people and concerned authorities to stand for equality and justice 

in gender-related issues. We follow an approach of awareness building, training, experiential 

learning, team/ group building, and supporting individuals and teams to spearhead the social 

change process in their own context and to enable capacity building of individuals 

communities. 

 

We work in the following thematic areas: 

                          

About CORO India 



 

 

 

Women Empowerment for Integrated community development 

‘Mahila Mandal Federation’ (MMF) is a CORO-initiated, self-dependent organization of 

marginalized grassroots women with leadership from within. The MMF primarily works on 

issues of violence against women, women’s health with the focus on sexual and reproductive 

health (SRH), and access to basic amenities in slum communities. The MMF has more than 

9000 members coming from 300 Mahila Mandals (grassroots women’s groups) in CORO’s 

work area.  

CORO facilitated the formation of the Mahila Mandal Federation (MMF) (1995), an 

organisation run by community women and facilitated their leadership development. MMF is 

now an independently registered organisation and has memberships of more than 9000 

women in the CORO work area, out of which 3500 members are active. Relationship 

between CORO and MMF is that of a mentor and a mentee organisation. 

 

 

On the backdrop of CORO’s community based work, a one year partnership project with Tata 

Power Corporation (TPC) was launched in 2013 for Integrated community development in 

selected low income communities of Chembur/ M east ward of MCGM and the program 

continued in 2014. The aim of this program was to decentralize activities to facilitate new 

community leadership and community women’s groups for seeking community entitlements 

on issues of : 

 

 Self Help Groups  (Tailoring and Catering )  

 Violence against women and girls (VAWG) 

 

Women Empowerment  

 



 

Some of the activities conducted as a part of this program were as follows: 

 

 

Self Help Groups  (Tailoring and Catering)  

 

The main strategy of the women 

empowerment programme is women’s 

organization building   through SHG. As part 

of this initiative 37 new SHGs were formed 

and handholding done with 30 existing SHGs.  

This help to Mahila Mandal Federation was to 

reach out to 412 women directly to intervene 

in the process of economic empowerment of 

these women. Because of efforts done by 

CORO, 18 women from our SHG got sewing 

machines from the MCGM to support their 

livelihood.  

 

Aao Kuch Twist Kare (Lets make difference) – As part of follow-up process and the 

strategy to involve young men and women to combat violence against women, a get together 

programme was organised named “aao kuch twist kare”  in July 2014. Total 85 young men 

and women participated in this programme from selected communities. The basic idea is to 

share CORO-MMF work on VAWG through Learning Community programme and motivate 

young men and women to initiate efforts within them self. A session on gender 

discrimination was facilitated by Mumtaz Shaikh in this programme. As the result of this 4 

groups were formed in the Vashinaka area.  These groups have conducted awareness 

campaign by presenting 12 street plays on VAWG during the Ganesh Festival reaching out to 

10,000 people.  

 

Capacity building of volunteers 

 Training of community women: 40 women from community had undergone training 

on legal literacy (basic laws and policies for women, domestic violence act,) in April-

14, as part of the capacity building process to combat VAWG.  An exposure visit was 

organized to Local Police station to know function of police system. 

 

 Capacity building workshop with young men and women: A two day workshop was 

organized for youth groups on Gender Equality and personality development to boost 

their motivation and increase their participation in community work. Total 38 young 

men and women benefited from this workshop.  

 

 Self-defense training of young girls: 23 girls got 1 day self-defense training organized 

by TPC. This helped them enhance their confidence.  

 

Formation of Community Case Registration Centers 
 

Total 6 number of CRC (Community Case Registration Centres) were established in the 

selected communities to provide immediate support and counseling to victims of domestic 

violence. These centres were run by the volunteers from the Mahila Mandal Federation. A 



total of 13 cases have been registered with CRCs. These CRC centres are run through 

community contribution. 

 

Organising Referral Health Services:  CORO collaborated and facilitated with different 

service provider and organized various health camps in the TPC communities to provide 

immediate health needs of the women.  In collaboration with Bachu-Ali Eye Hospital, 3 eye 

checkup camps were organized and 120 people (men and women) benefited through this 

initiative. A special breast cancer detection camp was organized for women where 13 women 

refer for higher check-up and treatment.  

 

Executing Right to Education: During the months June-July 2014, a massive advocacy 

campaign undertaken by Mahila Mandal and SHG members to upgrade the Ayodhya Nagar 

Municipal school up to 8th std under the provision of Right to education act. This school is 

one of the most convenient schools for the children from our selected communities. 1500 

parents signed the application and submitted to   Education department. Education 

department has taken positive action and 78 children are re-enrolled in schools.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Farida’s Story 

I am Farida Sheikh, living in Shahaji Nagar for past 15 years. I have a happy family comprising of my 

husband, three sons and one daughter-in-law. I am a housewife, never having gone out to work. I 

came to hear of a few women from our community who were attending some meeting hence I 

thought of attending the same. It was regarding Self-help group. After understanding the whole 

concept in the meeting I realized that I could also start this self-help group. So I formed a group of 

10 women named NAYANA. It was difficult for me initially; how to form agenda, how to talk in a 

bank, how the bank manager will react etc. I was afraid of taking this step, but I decided not to 

voice my fears in front of my other associated housewives, because that would create further 

doubts and apprehensions within our group.  

The people from our MMF-CORO organisation were with me every step of the way, to support me 

through every difficulty. My group is into 8th month now. We had applied to the municipality for 

grant; and we received Rs20,000/- from them. 

In the meantime, we got an order of cloth bags from the TATA Power Company. I was the happiest 

person on getting this news, because I knew stitching. Myself along with four other women 

successfully completed this order by providing 100 bags.  

I realize the importance and advantage of working in a group. We even got an opportunity to be 

trained on making of paper bags,  How to get ration and how to talk with police officer, through the 

MMF - TATA Power Company program.  

Today I have formed four other groups and I am now their leader. My family is also very happy 

about this.             

 



Multilevel Interventions to combat Domestic Violence 
 

The people living in Shivaji Nagar, Baiganwadi, Vashinaka belong mostly to Muslim and 

Dalit communities. This area is estimated to have largest amount of hutments with lower 

income group people. To act on the issues of social norms and domestic violence, CORO 

started a program in the above communities with APPI funding the program.  

The goal of this program was to strengthen community leadership, participation and action 

across 8,000 households in 2 wards of Mumbai and 5 districts of Maharashtra within 3 years 

to initiate a community dialogue and response to domestic violence. In the first year ie in 

2014, CORO started working with 4000 households from Shivashivaji Nagar, Baiganwadi , 

and Vashinaka of Mumbai’s M Ward. 

Team development: While working on domestic violence, it is important to involve all 

stakeholders of the community through community participation, hence CORO adopts a 

rigorous process to reach out to every household of the selected community. For this purpose, 

CORO has selected 8 fellows, 4 team leaders and 16 CRC members from the community to 

work exclusively with 4000 households.in 4 localities of Mumbai’s M East and M West 

wards. The structure created for supervising and working with dedicated households is 

illustrated below. 

 

Activities Undertaken    

Planning: Household survey was conducted in Shivashivaji Nagar and Baiganwadi from 

Govandi and Prabuddha Nagar and Jaihind Nagar from Vashinaka . Swayamsewaks were 

recruited to conduct these surveys and these Swayamsevaks are youths selected from these 

same communities. They helped MMF in conducting the survey and in organizing awareness 

campaigns. 

Towards orientation about the project, goal, objective, responsibilities; a 2 day workshop was 

conducted in January 2015. Mr. Vilas Sarmalkar was present to conduct the training 

workshop, he gave clarity regarding the project and guided on accomplishment of our target 

in expected time limit. Through this training MMF team received knowledge about the 

project and their roles and responsibilities. 



 

Trainings: Trainings were conducted by TISS, Majlis and CORO. These trainings include 

various topics such as gender, violence against women and counseling, domestic violence act 

2005. The leaders like team leaders, fellows were oriented and trained so that they can further 

guide the CRC leaders, peers and support group leaders and handhold them for future efforts. 

As a result the leaders are gaining skills in strategic planning, leveraging locally available 

resources, communication, negotiation and advocating on domestic violence. 

 

Case Registration Centre (CRC): Case Registration Centre is visible as a physical structure 

in the community where any woman can approach to get support in case of domestic 

violence. There are 16 Case Registration Centres in all the four areas and one CRC member 

is present in each of the centre. The main objective of having the CR Centres is to encourage 

community people to register their cases / disputed in relation to violence. The CRC leaders 

were identified, oriented and trained to pro-actively identify, register and respond to cases of 

domestic violence.  

Awareness Campaign: On the occasion of women’s day on 8th march, we organized unique 

programmes. The main purpose of the event was to give recognition to men who supported 

women from his family and community for their development in 3E’s “Education, 

Employment and Empowerment”. The programme was organized in total 4 areas of the 

project, where the Municipal Corporator and police officers were present during the event. 

Total 30 men were felicitated in the programme; through which a positive message of 

participation of men in women empowerment was given to the society. 

 



 

 

 

Meena Raju Manch 
 

 
 

The concept of the Meena Manch (MM) was first introduced in Maharashtra in 2005. The 

Meena Manch was conceptualised as a forum for girls from Upper Primary schools with the 

aim of cultivating gender friendly schools in Maharashtra. The forum’s main objective was to 

ensure that all children, especially girls, were enrolled in and attending school.  

In 2011, based on the recommendation of experts, including UNICEF, the Maharashtra 

Pathamik Shikshan Parishad (MPSP) agreed to include boys into the Manch to develop an 

understanding of gender among boys (who would eventually become men).  Thus, the Manch 

was renamed the “Meena Raju Manch” (MRM) in Maharashtra. 

 

To address inequitable gender attitudes and to enable more participation of girls and boys in 

school-based activities, the Meena Raju Manch (MRM) was perceived as a core strategy by 

MPSP as part of their SSA Plan for 2012-2013. MPSP is keen to continue to strengthen the 

program during the year 2014-2015. As UNICEF, through its partner CORO for Literacy, 

provided technical expertise for the conceptualisation and implementation of the program last 

year, MPSP requested that UNICEF and CORO further support the program through this year 

as well. A common vision has developed between the three partners, CORO, UNICEF and 

MPSP/ SCERT for a two year long intervention of the MRM program. 

 

Gender Sensitization 

 



 

CORO’s intervention focuses on 7 facets of strengthening of MRM program. 

 

 Technical support to linkage with syllabus; revision of modules/ development of 

additional resource material 

 Training of Master Trainer MTs/ Kendra Pramukh KPs 

 Support to involving DIETs for monitoring, training and documentation 

 Hand-holding support in 6 districts to create models of excellence 

 Documentation – process documentation, and compilation of advocacy work/ technical 

inputs 

 Evaluation of the programme outputs (change observed in children and teachers) 

 Dissemination of program impact/ learning/ challenges/ strengths as a model 

Working model of Meena Raju Manch Program with all essential stakeholders is illustrated 

below 

Implementation 

Levels 

Stakeholders Governance Monitoring 

and administration 

Intervention strategies 

 School and 

village     

 Cluster 

 Block 

 District 

 State 

 

 Students 

 Teachers 

 Parents 

 Community/ 

civil society 

 CBO/ NGO 

 

 Gramsabha 

 Different arms and 

institutions of 

Education department 

 District level 

executive machinery 

(CEO’s office) 

 

 Trainings 

 Handholding  

 Classroom group exercises 

 School based campaigns 

 Community campaigns 

 Block/ district level awareness 

programs 

 Rigorous monitoring 

 Documentation & 

 Curriculum review 

 
Activities undertaken 

 

Meena 
Raju 

Manch

Technical support to 
linkage with syllabus

Trainings of master 
trainers

Workshops

School Visits



 

 

Technical support to linkage with syllabus: Academic subject wise review committees 

have been formed at state level which consists of experts of concerned subjects. CORO has 

played a vital role in reviewing and documenting gender bias examples/pictures in the 

academic books of 1st to 8th standards. The organization felt the need to include topics which 

would enhance student’s knowledge, understanding and broaden view with respect to 

importance of education, gender equality, child rights, leadership etc. As an output the 

organization has developed material for teachers showing linkages between syllabus and 

MRM materials/ activities. 

 

Training of Master Trainers: This was a major activity of the program as MTs are 

important stakeholders of the program who were going to provide trainings at District level. 

District Institution and Education Training (DIET) persons and Sugamkarta’s were the 

important participants for the training as they play a key role in executing the programme of 

Meena Raju Manch. The training was held at Pune at MSCERT. Total 267 master trainers 

attended the training. 

Handholding in District Level Training and Block Level Training: The objective of this 

activity is to assist developing a district level team by conducting state level trainings of 

MRM & Meena chi Duniya. Meena chi Duniya is another unique initiative started for the 

school children in this event various types of 106 stories were presented to the school 

children, it has help them to start thinking about the different gender perspectives and also to 

motivate and encourage teachers and system as a whole to inculcate gender concept in 

academic text book & curriculum.  

CORO team assisted in trainings in selected 7 districts (including Mumbai) and 11 blocks. At 

district & Block Level trainings organized by DIET’s, we observed communication gap 

between DIET’s and Gender Coordinators at some places. At district level 321 participants 

participated and at block level training 603 participants participated. 

 

Workshop with Kendra Pramukh (Centre Head) and Extension Officer: Role of Kendra 

Pramukh is very crucial for effective implementation of MRM activities in schools. Kendra 

Pramukh works as liaison between school and administration. Kendra Pramukh is involved in 

administrative work and is in continuous contact with the school. The organization realized 

the importance of KP and decided to organize a workshop with them. The major objective 

behind it was to inform them about MRM and Meenachi Duniya programs, importance of 

gender issue and its influence in our daily routine, how MRM and Meenachi Duniya helps 

children, role of CORO and UNICEF, importance of Kendra Pramukh in this program etc.  

 

School Visits: The schools were revisited by team MRM after summer vacations, because it 

was realized that some of the Sugamkartas (facilitators)were transferred to other schools 

which shouldn’t have been happened. So through these visits the role and responsibilities of 

the sugamkartas, head masters and teachers were emphasized.  

 

Follow- up study of school based programme: In the year 2014-15, the organization had 

undertaken work in schools at L, M, N and R ward of Mumbai. A small follow up study was 

conducted of the children who were part of GEMS programme in the year 2008-09 and are 

now in their adolescent age. The objective of the study was to understand the obstacles they 



underwent while implementing the knowledge they had received from this programme. 

Overall 382 students from 25 schools were interviewed and required information was 

collected. 

End line study of teachers: After the GEMS programme was adopted by the government of 

India, CORO initiated another programme called Meena Raju Manch and started working 

with the teachers. An end line study of the teachers was conducted to study the changes 

occurred in teachers after undergoing this programme. From M and N ward 110 teachers 

were interviewed and the data was collected for the study. The findings of the study showed 

that some teachers were able to conduct the sessions independently, few received a very good 

support from the school, where as some had to spend money from their own pockets to 

continue the activities under the programme and some felt it as a burden.  

Recognition in TV show: The work done by GEMS was appreciated by a very popular show 

called Satyamev Jayate. The children who were part of the GEMS programme were 

interviewed by the show and their experiences were shared on the show’s website.  

 

 

 

  

Story of Change 

In this school, participation of male students was more than that of female students. Female 

students lacked health information and they would hesitate in clarifying any sort of question.  

The Female students of 8th std. would be afraid of asking any question or sharing their 

experiences. The teachers there had tried every possible way to make them speak but were 

unable to do so and could not find the reason behind such behaviour.  

Meena Raju Manch has been running its programme in this school since 2012. The 

representative of this school is a district resource person. A girl studying in 8th std named 

Kalyani Waske had gathered information about gender, life skills and personality 

development from her teachers and had discussed it with the students of Meena Raju Manch. 

She had also observed that her girl classmates were very hesitant in asking anything to 

anyone. After gathering all the necessary information, she spoke with her fellow classmates 

and gave them information about personality development. She convinced them saying that 

one should always express his/her views/ opinions as it opens the door of knowledge and she 

made them realise that the teachers are also trying their best to improve their participation in 

class and that they should respond to it. She said, “If we talk openly then teachers will also 

help us grow and the doors will open towards success. If we don’t participate or ask queries, 

then teachers will also not know whether we are understanding the concepts or not.” She 

would talk to her friends before school began, during recess, after school closed etc and 

inform teachers about their academic difficulties, so that the teachers would help solve them.  

Slowly few girls started participating in class and also sharing personal problems with 

teachers. The teachers would also help them in solving the doubts and at the same time would 

maintain confidentiality. Seeing this, the other girls also got encouraged and started 

participating, asking queries, sharing experiences with teachers and thus the silence was 

broken. The whole credit goes to Kalyani for this.  

One of the 6th std student Sainath Tekam, would often remain absent; his father had got 

paralysis attack, so Sainath had stopped going to school and would go to work instead. 

Kalyani discussed this issue with other children of Meena Raju Manch and they all went to 

Sainath’s house and spoke with his mother. They all motivated him to rejoin school; she said 

she would also help him in his studies. Now Sainath attends school regularly. Kalyani has 

participated in a street play and seeing her other girls have also joined her in the street play.  

 



 

Learning Community 
 

 

CORO since last two years has been working with VACHA, a Mumbai based organisation on 

adolescent girls issues through a programme called Learning Community. Vashinaka area of 

Chembur was chosen for intervention. CORO has strong base in Vashinaka area with the 

many self help groups and women groups involved in various activities of CORO.  

At the beginning we chose total ten girls from 10 communities of Vashinaka area to work 

with. These girls expressed the strong need to work against eve teasing in the Vashinaka area. 

Therefore they chose their theme as creating leadership from the community to combat 

violence against girls and named their group Nayee Umeed Group. The objective was to stop 

eve teasing in Vashinaka area by various interventions led by communities. These girls 

decided to establish contact and communication with 200 young girls and boys to combat 

violence against girls in 10 communities of Vashinaka area. Innovative step in the program 

was to involve boys too in the program. Mostly boys are involved in eve teasing, so to 

understand them and their behavior, was the objective in involving them. 

Some of the activities conducted are mentioned below.       

Get together program of boys and girls- “Aao Kuch twists kare” : In the month of July 

2014, a big get together program named “Aao Kuch twists kare” was organised for 



expansion of Nayee Umeed Group. Participants of baseline (85 girls and boys) participated 

in the get -together program. A presentation was made on progress of Learning community 

programme followed by discussion on importance of work on eve teasing. Interest of girls 

and boys were noted down for further references. We had also invited Kotak Unnati 

Foundation who has given information on various vocational courses and related jobs.    

Street play group: To 

generate awareness on 

the issue of Eve teasing 

and to create supporters, 

a group of 10 girls and 

boys have been formed 

for performing street 

plays. Entire group met 

for 20-25 days to prepare 

script and for rehearsal 

and were trained by 

Sachin Khade. During 

the Ganesh festival and 

Navratri, total 15 plays 

were performed by the 

group.  

Quotes by Learning Community Girls 

Usha Dhotre, street play member,   age 19 years, 7th std: “I have made new friends in 

Learning Community. Earlier my mother was not allowing me to participate in street plays. 

But after she saw my role in a street play, she became my fan!” 

Naina Vishwakarama,   street play member, age 19 years,  HSC : “ I never used to look eye 

to eye with any person or talk with confidence. But since I started playing an important role 

in street plays through Learning Community, now I am confident and I can face any 

problem in my life.” 

Neha Komal Chandra Vishwakarama, group member, age 14 years, 8th STD:  “I learnt to  

convert our weakness into strengths.”  

 

 

 

  



 

 
 
 
 

 

Quest Fellowship Programme 
 

CORO and Leaders’ Quest have been working together since 2008 to transform marginalized 

societies right across Maharashtra. Our successful partnership empowers grassroots leaders to 

mobilize their communities and tackle the primary causes of social inequality. Our Quest 

Fellowship Programme (QFP) builds on CORO’s success at facilitating grassroots leadership 

and has seen phenomenal growth over the last seven years. The organization started its 

partnership in 2008 with 15 fellows and, in late 2014 it has reached out to 775 fellows. In our 

2013-2014 Cohort (Year 6) we had 78 Fellows and in our 2014-2015 cohort (Year 7), we had 

90 Fellows.    

 

Goal: The goal of the program is to identify, develop, and empower potential grassroots 

leaders through a year-long leadership development program. 

Over the last seven years, the QFP has evolved to create and deliver three interconnected 

levels of grassroots leadership development: 

 Core fellowship: A 12-month leadership development programme offering intensive 

training and experiential learning to our fellows. In the year 15-16 there were 90 fellows 

selected from all over Maharashtra and Rajasthan. 

 Regional campaigns: At the end of the 12-month programme, fellows, mentors and 

community-based organizations (CBOs) collaborate at a regional level to advocate on at 

least one region-specific issue, targeting policy-level impact. 

 

The Quest Fellowship Program unlocks their potential by: 

 

Improving their self-image: evoke ‘power within’

Developing critical thinking and reflection skills

Training in Project Management, Communications, Research and other skills for 
creating and negotiating change

Deepening understanding of, and commitment to, addressing local problems

Leadership Development Programme 

 



Activities Undertaken 

The quest fellowship programme identifies grassroots social 

workers with latent leadership capabilities, and dramatically 

develops this latent ability through various processes. 

Fellows are part of “Partner Organizations”—community-

based NGOs that work on local issues—thus, they 

understand local problems, have a personal stake in 

addressing them, and are therefore also best placed to create 

sustained impact 

The organization establishes support systems that enable 

leaders to take risks and meet the challenges of community 

development. We provide: 

 

 

Application and Selection of Fellows: 262 Applicants out 

of 3030 are interviewed and 90 (63 Women and 27 men) 

selected based on potential leadership traits and commitment 

to social work.  

Identifying a Mentor:  Each Fellow identifies a mentor, 

usually a senior person within their own organization, to help 

refine their skills, such 54 Mentors are identified to support 

fellows. 

Expanding horizons: In January 2015, we entered the 7th 

year of our fellowship programme in Maharashtra with the 

cohort of 90 fellows. We plan to expand to Rajasthan by May 

2015 and start the grassroots leadership program in few 

districts of Rajasthan. 

Application and 
Selection of 

Fellows

Identifying a 
Mentor

Workshops for 
Fellow, Mentor 

and Organization 
Heads

Develop Project

Implement Project 
and Mentoring

Graduation and 
Regional 

Campaigns 

 

Features of the 

Programme 

 

 Training and 

experiential 

learning 

 Weekly/monthly 

mentoring 

 Close monitoring  

 Seed funding  

 Monthly stipend  

 Peer-to-peer 

learning 

 Access to a network 

of local and global 

leaders 



Regional campaign: Right to Pee Campaign in 

Mumbai 

 

 

 

 

 

 

 

 

 

 

 

 

.      

 

 

  

Right to Pee Campaign was initiated, incubated, and nurtured by CORO’s Quest fellowship 

programme since its inception in May 2011.  RTP is now a united front of 33 organisations 

and individuals working in Mumbai for transforming the city through availability and easy 

access to clean, safe, hygienic urinals and toilet facilities for women. The issue of urinals for 

women is viewed in the context of gender and women empowerment. 

Mumtaz Shaikh and Supriya Sonar have been our RTP leaders from CORO. RTP Research 

and our understanding of ground reality informs us that BMC has an overall budget of Rs 

27,578 crore of which Rs 514 crore has been allocated for sanitation. The Right To Pee 

campaign is demanding 16.5% of the sanitation budget for RTP in a way that each of the 27 

wards in Mumbai gets 100 women toilet blocks– each of which costs approximately             

Rs 3 lakhs (the amounts vary as per context and budget). The Right To Pee campaigners 

filed an RTI to get the following numbers from BMC about 24 wards in Mumbai: 2839 

urinals for men and none for women in 2012 (and 113 in 2013). But Right To Pee is not a 

campaign against the BMC as an authority; but it is rather against gender insensitive attitude 

towards needs of the city. We have worked in collaboration with BMC and such 

collaborations have gone through at times with consensus and sometimes with confrontation. 

In this process we have learnt that in collaboration we know what to do but we must also 

know what to let go.  

Over the last five years the issue raised by RTP has been acknowledged by the state and 

related authorities. There have been a few victories along the way:  

 A big victory has been getting a separate gender budget allocation in the BMC’s 

budget in 2013. They have managed to get changes made in the State Women’s 

Policy to include a policy that dictates that all toilets need to include women’s 

urinals.  

 In 2014-15, the Municipal commissioner of Mumbai has set up a 10 members 

committee (5 committee members are from RTP team) to work on the issue of toilets 

in Mumbai. The committee has mandate to monitor progress of toilets in the city. The 

circular for providing separate free urinals for women has been approved. Guidelines 

for "Pay and use” toilets have been prepared jointly by the committee. Checklist for 

monitoring the toilets has been prepared by the committee. This year there began 

formation of ward level committees and appointment of 23 officials for monthly 

monitoring of toilets. Gender friendly toilet design has been prepared collaboratively 

by RTP and BMC.  

RTP has received huge media attention and a zillion stories and articles have appeared in 

regional as well English media and television show. RTP team has been felicitated and given 

awards like the.Mahapur Puraskar , Yashvantrao Chavan Partishthan Yuva Purskar and the 

Hirakni Sanman.   

 



 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

Women Empowerment

•Violence against women 
and girls

•Women in Local 
Government

•Economic Empowerment

Access to and 
Conservation of 

Natural Resources

•Forest Rights

•Water Conservation and 
Access

•Land Rights

Rights of the Most 
Marginalized

•Dalit and Tribal Rights

•Unorganized Sector 
Labour

•People with Disabilities

Rights and 
Transparent 
Governance

•Right to Food/Public 
Distribution Sys.

•Right to Education (RTE)

•Government Programs 
(MNREGA etc)

Youth and Adolescents

•Girl-child education

•Sexuality and Gender 
Equality

•Health, Hygiene and 
Sanitation

Sustainable 
Livelihoods

•Skill development for 
Youth

•Marginalized Women

•Tribals and Dailts

Broad thematic areas of QFP 



Our Fellows Have Created Impact in 8 Key Areas 

  

Environment 
conservation and 

livelihood

Empowerment of 
women

Working with ultra 
marginalised 
communities

Dealing with social 
discriminations

Working with 
disability

Primary education 
of the tribal children

Accessing health and 
other basic facilities



 

 

In the year 2014-15, Gross Income of CORO through Domestic and International donations 

as well as through Savings Bank Interest, was Rs 257,14,158.  

Source of Funds 

 

 

Use of Funds in our Programs 

 

 

 

 

Financials 

 

 
 



 

 

 

We work with a broad range of partners and supporters from NGOs and international 

charities to research institutes, corporates and government. We extend our heatfelt thanks to  

all our partners and donors for supporting us in various ways in our programs!

 

 

                 

 
                                             

Partners & Supporters 

 

 
 



 

 

 

 

 

 

     

 

 

  CORO India 

Opposite Bezzola Complex  

Suman Nagar, Sion-Trombay Road  

Chembur, Mumbai - 400 071  

Maharashtra, India 

+91-(0)22-25295002 | +91-(0)22-25295103  

Write to us at: info@coroindia.org 

Website: http://www.coroindia.org 

 

                                                                 Contact 
 

tel:009102225295002
tel:009102225295103
mailto:info@coroindia.org
http://www.coroindia.org/

